


Table
of
Contents

Message fromthe Chief . . ...................... 1..

Mission, Leadership Philosophy, Core Values . . . .. .. 2 ..
Police and Civil Service Commissions ............ 3...
Organizational Overview ....................... 4 ..
CommandStaff.............................. 5...
Personnel ......... ... .. .. . . . . . 6...
Assignments & Specialties . . .................... 1 ..
DetectivesDivision . . ........... ... ... .. 8..
Jurisdiction Sectors/Subsectors . . .............. .. 9..
DrugReport. ...... ... . 10..
CallsforService . ... .. 11..
Arrests, Crashes, Traffic Violations . .. ............ 12..
Crime & Clearance Rates ..................... 13...
Budget & Revenue Streams .................... 14..
Training/Conferences ......................... 15..
Accreditation . ....... ... ... .. 15..
Initiatives . ... ... . .. . 16..
Technology .......... .. . . .. 17...
Social Media/lnternet . .............. ... . ...... 18. .
New Police Station. . .......................... 19..
Inthe Community .............. ... . ... 20. .
ClosingRemarks . . .............. ... .......... 21. ..

0As our Depart mert
through regionalization, we look
forward to devel
skill level to that of expertise in
recognized areas of technology
and police work.

(

(



Message
from
the Chief

It is my privilege to present the first Central Bucks Regional Police
Department Annual Report for the year 2016. This report symbolizes
the commitment and efforts of the fine men and women of the
department and the pride with which they serve the department and
our communities. We realize the importance of operating a
transparent department, as well as having regular and productive
communication with community members. We hope this report will
continue to strengthen these ideals and further illustrate the
professionalism of the members of this department.

This year, Central Bucks Regional Police Department welcomed
Chalfont Borough to our regional jurisdiction. The process of
regionalization began in January 2014 with the merge of Doylestown
Borough and New Britain Borough police departments. We look
forward to and anticipate continued growth long into the future.

CBRPD is comprised of 30 dedicated sworn men and women, and 5
civilians who provide a wide range of services to the residents and
businesses of the Boroughs of Chalfont, Doylestown, and New Britain.
We provide services for approximately 15,500 residents in a 5.1 square
mile radius.

This agency continues to improve the quality of life for all by delivering
progressive and cost effective law enforcement services. My staff and |
continuously assess our policing methods to ensure we are using the
best practices in law enforcement to fulfill our commitment of service

to everyone.

| also recognize that this agency cannot fight crime and improve the
quality of life without the assistance of its residents. We maintain our
high standard of excellence by seeking input and feedback from our
citizens who help us determine the best method of action for crime
reduction and public safety. The citizens of our communities are our
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James Donnelly, Chief of Police



Mission
Values

Leadership

Mission Statement

The Central Bucks Regional Police Department and its members will
uphold and enforce the Constitution of the United States of America,
the laws of the Commonwealth of Pennsylvania and the ordinances of
the Boroughs of Chalfont, Doylestown, and New Britain.

This department is obligated to:

A safeguard Public Welfare and Safety

A Protect and Respect all Persons and Property
A Preserve the Peace and Order

A Prevent and Detect Crime

A Apprehend and Prosecute Criminals

In accomplishing these goals, Service is our Commitment . . .
Honor and Compassion, our Mandate!

Leadership Philosophy

We, as Officers of the CBRPD, will lead this Department toward a high
state of operational readiness and proficiency. We will become
technically and tactically sound. We will develop a sense of
responsibility among subordinates. Set the example. Ensure that all
assigned tasks are understood, supervised and accomplished. We will
make sound and timely decisions concerning operational and training
issues. This philosophy will be perpetuated through the following
leadership traits:

Honesty¢ Earned through character, competence and example.
Consistency between word and deed.

Empowerment; To enable all members to develop solutions, make
decisions, and strive toward a higher state of interdependence.

Accountability¢ As individuals, to fellow department members, and to
the Department.

Commitmentg To professionalism, core values, and the Department.

Core Values

A Equal Protection

A Responsive

A Superior Leadership

A Loyalty & Dedication

A Ethical Conduct & Honesty
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Police Commission

The Central Bucks Regional Police Commission is the responsible
Authority governing, managing, operating and administering the

Central Bucks Regional Police Department through a joint board
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officers and civilian personnel are under the direct supervision of

the Regional Police Chief, James Donnelly.

The Police Commission meets monthly and meetings are open to the
public. In 2016, meetings were held on January 14, February 16, March
28, April 25, May 23, Jun 27, July 25, August 22, September 26, Octobe
24, November 28, and December 19.

2016 Police Commission Members

A Chairman David Holewinski (New Britain Borough)

A Vice Chairman Ron Strouse (Doylestown Borough)

A Secretary Det Ansinn (Doylestown Borough)

A Member Marilyn Becker (Chalfont Borough)

A Member Peter La Montagne (New Britain Borough)

A Member John Abbott (Chalfont Borough)

A Alternate Member Robyne Kelemen (New Britain Borough)

A Alternate Member John Engle (Chalfont Borough)
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Civil Service Commission
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enforce rules and regulations for the examination for positions and
promotions in the police department, which rules and regulations shall
prescribe the minimum qualifications of all applicants. The CSC is also
responsible for oversight of disciplinary actions within the police
department.

Members are appointed by the Police Commission. The CSC meets as
necessary.

2016 Civil Service Commission members
Chairman Lou White (Doylestown Borough)
Vice Chairman Charla Bendas (New Britain Borough)
Secretary Dennis McCauley (Doylestown Borough)
Member Greg Bustamante (Chalfont Borough)
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Organization Overview

Central Bucks Regional Police Commission
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